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respect and obey all laws, rules, and regulations applicable to the business and operations 

of the Company.  Although directors, officers, and employees are not expected to know 

all of the details of these laws, rules, and regulations, it is important to know enough to 

determine when to seek advice from supervisors, managers, officers or other appropriate 

Company personnel. 

3. Conflicts of Interest 

A “conflict of interest” exists when an individual’s private interest interferes in 

any way – or even appears to conflict – with the interests of the Company.  A conflict of 

interest situation can arise when a director, officer, or employee takes actions or has 

interests that may make it difficult to perform his or her work on behalf of the Company 

in an objective and effective manner.  Conflicts of interest may also arise when a director, 

officer, or employee, or a m
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any direct or indirect business connection with the Company’s customers, suppliers, and 

competitors, except on the Company’s behalf. 

Conflicts of interest are prohibited as a matter of Company policy, except under 

guidelines approved by the Board of Directors.  Conflicts of interest may not always be 

clear-cut and further review and discussions may be appropriate.  Any director or officer 

who becomes aware of a conflict or potential conflict should bring it to the attention of 

the Chief Executive Officer, the Chief Financial Officer, or legal counsel as appropriate 

in the circumstances.  Any employee who becomes aware of a conflict or potential 

conflict should bring it to the attention of a supervisor, manager, or other appropriate 

personnel. 

4. Insider Trading 

Directors, officers, and employees who have access to confidential information 

relating to the Company are not permitted to use or share that information for stock 

trading purposes or for any other purpose except the conduct of the Company’s business.  

All non-public information about the Company should be considered confidential 

information.  To use non-public information for personal financial benefit or to “tip” 
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To maintain the Company’s valuable reputation, compliance with the Company’s 

quality processes and safety requirements is essential.  In the context of ethics, quality 

requires that the Company’s products and services meet reasonable customer 

expectations.  All inspection and testing documents must be handled in accordance with 

all applicable regulations. 

The purpose of business entertainment and gifts in a commercial setting is to 

create good will and sound working relationships, not to gain unfair advantage with 

customers.  No gift or entertainment should ever be offered, given, provided, or accepted 

by a director, officer, or employee, family member of a director, officer, or employee, or 

agent relating to the individual’s position with the Company unless it (1) is not a cash 

gift, (2) is consistent with customary business practices, (3) is not excessive in value, (4) 

cannot be construed as a bribe or payoff, and (5) does not violate any laws or regulations.  

A director or officer should discuss with the Chief Executive Officer or Chief Financial 

Officer, and a 
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14. Waivers of the Code of Conduct 

Any waiver of this Code for directors or executive officers may be made only by 

the Board of Directors or a committee of the Board and will be promptly disclosed to 

stockholders as required by applicable laws, rules, and regulations, including the rules of 

the SEC and NYSE MKT.  Any such waiver also must be disclosed in a Form 8-K. 

15. Publicly Available 

This Code shall be posted on the Company’s website. 

16. Reporting any Illegal or Unethical Behavior 

Directors and officers are encouraged to talk to the Chief Executive Officer, the 

Chief Financial Officer, or legal counsel, and employees are encouraged to talk to 

supervisors, managers, or other appropriate personnel, when in doubt about the best 

course of action in a particular situation.  Directors, officers, and employees should report 

any observed illegal or unethical behavior and any perceived violations of laws, rules, 

regulations, or this Code to appropriate personnel.  It is the policy of the Company not to 

allow retaliation for reports of misconduct by others made in good faith.  Directors, 

officers, and employees are expected to cooperate in internal investigations of 

misconduct. 

The Company maintains a Whistleblower Policy for (1) the receipt, retention, and 

treatment of complaints received by the Company regarding accounting, internal 

accounting controls, or auditing matters and (2) the confidential, anonymous submission 

by the Company’s employees of concerns regarding questionable accounting or auditing 

matters. 

17. Enforcement 

The Board of Directors shall determine, or designate appropriate persons to 

determine, appropriate actions to be taken in the event of violations of this Code.  Such 

actions shall be reasonably designed to deter wrongdoing and to promote accountability 

for adherence to this Code and to these additional procedures, and may include written 

notices to the individual involved that the Board has determined that there has been a 

violation, censure by the Board, demotion or re-assignment of the individual involved, 

suspension with or without pay or benefits (as determined by the Board), and termination 

of the individual’s employment or position.  In determining the appropriate action in a 

particular case, the Board of Directors or such designee shall take into account all 

relevant information, including the nature and severity of the violation, whether the 

violation was a single occurrence or repeated occurrences, whether the violation appears 

to have been intentional or inadvertent, whether the individual in question had been 

advised prior to the violation as to the proper course of action, and whether or not the 

individual in question had committed other violations in the past. 

 




